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Sustainability & Social Value Policy 
 
 
1.  Purpose 

The purpose of this policy is to define JUNE Medical’s commitment to sustainability, social value and ethical 
business practices, ensuring alignment with: 
1.1       NHS Supply Chain Sustainability & Social Value Expectations  
1.2        Applicable legal and regulatory requirements 
1.3        Our organisational Purpose Statement and values 

This policy supports the integration of sustainability and social value into our Integrated Management System (IMS). 
 
2. Scope 
This policy applies to: 
All employees, contractors and temporary staff 

2.1 All business activities, products and services 
2.2 Relevant suppliers and partners within our supply chain 

 
3. Policy Statement 
JUNE Medical is committed to operating responsibly and sustainably, delivering positive environmental, social, and 
economic outcomes while supporting the NHS's objective of providing safe, effective, and sustainable healthcare. 
Sustainability and social value considerations are embedded into business decision-making, product development, 
supplier management and continuous improvement activities. 
 
4. Environmental Sustainability 
We commit to protecting the environment and reducing our environmental impact by: 

4.1 Measuring, managing and seeking to reduce carbon emissions in line with NHS Net Zero ambitions  
4.2 Using resources efficiently and minimising waste 
4.3 Promoting reuse and recycling where practicable 
4.4 Reducing packaging and selecting environmentally responsible materials where feasible 
4.5 Working with suppliers and logistics partners to minimise environmental impact 

Environmental risks and opportunities are reviewed as part of management review and risk management processes. 
 
5. Ethical & Responsible Supply Chain 
We are committed to maintaining a responsible and ethical supply chain by: 

5.1 Conducting business with integrity and transparency 
5.2 Complying with all applicable labour, health & safety and environmental legislation 
5.3 Prohibiting all forms of forced labour, child labour and modern slavery 
5.4 Promoting fair working conditions, equality and respect for human rights 
5.5 Expecting suppliers to uphold equivalent ethical and sustainability standards 

Supplier performance may be monitored proportionately based on risk. 
 
6. Workforce, Equality & Wellbeing 
We are responsible to our employees and commit to: 

6.1 Providing a safe, inclusive and respectful working environment 
6.2 Ensuring equality of opportunity and non-discrimination 
6.3 Supporting employee wellbeing, engagement and development 
6.4 Providing fair pay, secure working conditions and ethical leadership 
6.5 Encouraging staff to raise concerns and contribute to improvement 

These commitments support long-term organisational resilience and quality performance. 
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7.  Community & Social Value 
We aim to contribute positively to society by: 

7.1 Acting as a responsible corporate citizen in the communities in which we operate 
7.2 Supporting healthcare, charitable or educational initiatives where feasible 
7.3 Improving patient outcomes by supporting access to safe and effective medical technologies 
7.4 Paying taxes responsibly and contributing to the wider economy 

 
8.  Governance, Monitoring & Continuous Improvement 
To ensure ongoing compliance and improvement, we: 

8.1 Monitor sustainability and social value performance through management review 
8.2 Maintain appropriate records to demonstrate compliance with NHS Supply Chain requirements 
8.3 Review this policy at least annually or following significant organisational or regulatory change 
8.4 Commit to continual improvement in line with ISO principles 

 
10. Roles & Responsibilities 

Role Responsibility 

Senior Management Policy approval, leadership commitment 

Management Team Implementation and monitoring 

Employees Compliance with policy requirements 

Suppliers Adherence to ethical and sustainability expectations 

 
11. Non-Compliance 
Failure to comply with this policy may result in corrective action in line with company procedures and contractual 
requirements. 
 
12. Approval 
This policy is approved by senior management and forms part of the JUNE Medical Group Integrated Management 
System. 
 
 
 
Signed 
 
 

 
 
 
Angela Spang 
JUNE Medical CEO 
 


